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JOIN US
Sense International is looking for three new Trustees.
At least two trustees who are business leaders with connections in the corporate world and/or have experience of driving fundraising and generating income, and one trustee with lived experience of disability and/or caring for a family member with disability and/or having experience of international development and disability.
A word from our Chair

[image: A man wearing glasses and a suit and tie, smiling at the camera]
Thank you for your interest in becoming a Trustee with Sense International. Every day across the world our work makes a meaningful difference in the lives of people with deafblindness and their families and communities. In this pack you will find information on our charity and Board of Trustees. We are a dedicated board working together, seeking to drive Sense International to greater success, reach and impact. Our Trustees are from varied backgrounds and bring their own unique insight, expertise and knowledge, supporting our teams with guidance and advice, helping to steer, shape and support the charity and further our aims.  We are very proud of the charity and what we do. If you would like to be part of our journey, we would love to hear from you.
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Rex Shah
Chair of the Board of Trustees
OUR HISTORY

Sense International was established in 1994 with a strong desire to share with those in resource constrained countries, the expertise that Sense in the UK had built over the previous 50 years of working with people with deafblindness and their families. 
Since then, Sense International’s reach has grown and expanded to eight countries beginning with Sense International India in 1997.
Sense International became an independent registered charity in the UK in 1999 and values the on-going and strong collaboration with and support from its parent organisation, Sense. Her Royal Highness the Princess Royal is Patron of Sense and Sense International.
Sense International makes a unique contribution, as the only international non-governmental organisation dedicated to supporting people with deafblindness with service-level interventions, knowledge-sharing and advocacy, across four continents.  Sense International has long had an impact beyond its size due to its work with partners, and the passion, commitment and skill of its staff, volunteers and supporters worldwide.  







WHO WE ARE
Sense International is the only international non-governmental organisation dedicated to supporting people with deafblindness and their families around the world. Sense International supports programmes in Kenya, Tanzania, Uganda, Romania, Peru, India, Bangladesh, and Nepal. 

Our vision
Our vision is of a world in which all people with deafblindness can be equal and active members of society. 
Our mission
Our mission is to work in partnership with others across the globe – people with deafblindness, their families, carers and other professionals – to remove barriers in societies and systems, so that people with deafblindness are fully included and can fulfil their potential.
OUR VALUES
1. We champion inclusion: of everyone we work with in decisions affecting them.
2. We are rights-based: respecting dignity and diversity, promoting equality and respect for all human rights.
3. We value individuals: taking a person-centred approach which recognises the potential of each person, supports their quality of life and keeps them safe from harm. 
4. We work in partnership: collaborating across the world with people with deafblindness, their representative organisations, families, carers, teachers and other professionals, communities, local organisations and governments, building respectful relationships for lasting change.
5. We uphold high standards: of accountability, integrity, quality and sustainability. 
WHAT WE DO
Sense International’s 2022-2027 strategy aims to remove barriers in societies and systems, so that people with deafblindness are fully included and can fulfil their potential, in line with the UN Convention on the Rights of Persons with Disabilities and the 2030 Sustainable Development Agenda.

The ambitions of our strategy are to uphold and realise the rights of people with deafblindness:
[bookmark: _Hlk137823954][bookmark: _Hlk137825628]Innovate People with deafblindness are included in national systems
Inform People with deafblindness, and the people who support them, have more information, skills and knowledge
[bookmark: _Hlk137826984]Influence People with deafblindness are recognised in laws, policies and budgets











OUR WORK AND IMPACT LAST YEAR
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THE ROLE
Working alongside our Chief Executive, Kavita Prasad, and the Senior Leadership Team, our trustees steer the organisation in achieving its charitable aims and setting its strategic direction.
We are looking to recruit three new Trustees. We are looking for candidates with an interest in our work and cause. 
Based on our recent Trustee skills audit we are looking for at least two trustees who are business leaders with connections in the corporate world and/or have experience of fundraising and generating income, and one trustee with lived experience of disability and/or caring for a family member with disability and/or experience of international development and disability.
 People with backgrounds/knowledge of the geographies that Sense International works in would be most desirable.
Key Responsibilities 
· Ensure the organisation carries out the statutory responsibilities of a trustee in an efficient and effective manner in keeping with its objectives and mandate
· Represent and promote Sense International’s vision and values internally and externally, and to serve occasionally as a spokesperson and public representative for Sense International when requested
· Contribute to development of strategy and setting the strategic direction and ensure high level oversight of delivery of the organisation’s strategy. 
· Ensure good governance and compliance including risk management, identifying and addressing issues that require the attention of the Board
· Support Sense International’s fundraising efforts 
· Contribute to sub-committees and ad-hoc bodies as considered appropriate by Board (e.g. Fundraising Advisory Committee, Finance and Audit Committee, Programmes Advisory Committee).
· Bring specific skills and experience to the Board and to lead on issues connected to these if asked by the Chair. 
The Board meets at least quarterly in London, with meetings held late afternoon on a weekday. We prefer to hold our meetings face-to-face, with most of our Trustees attending in person.  However, we can offer hybrid options and are flexible to accommodate the right candidates. 
Trustees are encouraged to support other Sense International events and provide ad-hoc support to the Executive and Senior Leadership Team in between meetings. They are also encouraged to join the board sub committees who support the work of the board. These committees meet at least quarterly. 
Trustee roles are not paid but reasonable expenses can be paid. There is no requirement to have served on a Board previously, and we are keen to diversify the range of voices, perspectives and backgrounds represented. 
Person Specification
Essential

1. Ability to consistently devote time and effort to the role
1. Ability to contribute to strategic thinking
1. Ability to communicate your area of specialism to other members of the board with different specialist knowledge
1. Evidence of personal integrity and high ethical standards and strong values consistent with those of Sense International
1. Ability to understand financial information
1. Commitment to diversity and for the respect and dignity of our stakeholders and their experience and expertise
1. Open to learning
1. Excellent interpersonal skills, including teamwork.
1. Ability to mobilise personal networks for fundraising and advocacy purposes. 
Desirable
· Experience of charity governance and understanding of the respective responsibilities of Trustees and staff.
· Knowledge of international development, disability or other human rights issues.
· Experience of working in the international development sector or a background in any of the eight countries where SI works.

How to apply
Please send a CV and covering letter (max 2 x A4 pages) and tell us why you would make a great Trustee for Sense International and send it to volunteer@sense.org.uk
Closing date: 15 June 2025
We will be holding interviews on the 23rd June onwards at the Sense and Sense International offices at 101 Pentonville Road, London N1 9LG 
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